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Welcome to the Summer issue of The Source,

Pleasa don't hesitate to send us your questions and comments
at temps@fssny.com. Or take a look at our web site for further
information: www fi r ing.com.

NILF News is No News
The unemployment rate ignores many
job-seekers

A recent Department of Labor report indicating that in
July, the U.S. unemployment rate rose from 4.6% to
4.8% has generated a lot of publicity in the last week.
Here at FirstSource Staffing, we are always happy
when the job market is the focus of national media
attention. We are not so happy when the focus
remains on the unemployment rate, which is often a
poor reflection of the real situation in the job market.

One sizeable problem with over-reliance on unemploy-
ment rate statistics as an indication of the job market
is that the unemployment rate is not effected by peo-
ple defined as "Not In the Labor Force (or NILF). The
Department of Labor defines an unemployed person
as someone who has made a "specific effort to find
work" within a four week period. Anyone else over 16
years old who is not working is NILF. This catchall
group includes students and retirees. It also includes
lots of people who really want to be working. It
includes a pregnant woman who was recently laid off
and thinks there is no point in looking for work
because people don't want a brand new employee to
take maternity leave. It includes people whose lives
are so disrupted by their lack of income (their phone
service is turned off, they face eviction, etc.) that they
don't actively search for work, And it includes people
who simply give up after months of sending out
resumes without getting any responses.

Top Temps

Vanessa L. Accounting Clerk
(§24.95(hr)

Experience with A/P, A/R, Payroll, profi-
cient in QuickBooks and Peachirae,

Monique B.: Executive Assistant
(B24.95/hr)
EA from a great school, 4 years general administrative
experience, proficient in Word and Excel.

Roy R.: Administrative Assistant

($19.95(hr)

More than 2 years administrative experience. Bilingual in
Spanish, proficient in Word, Excel and Adobe lllustrator.

Frederick D.: Construction/Maintenance Associate
(£19.95/hr)

Experience with painting, flooring, demolition, and
custodialimaintenance waork.
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621 DeGraw Street
Brooklyn, New York 11217
718-636-7350
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TIPS FOR THE INTERVIEWER

Always ask a candidate
what they learned from sev-
eral recent work experi-
ences and how they applied
those lessons. Although the
experience may not be rele-
vant to the job you are inter-
viewing for, it will help you
understand how productive-
ly the candidate processes
new challenges.

Like the unemployment rate, the percentage of the popu-
lation classified as NILF usually fluctuates with the busi-
ness cycle. For instance, according to the Department of
Labor, in the years after the 1990-91 recession this rate
decreased from 33.8% in 1991 to 32.9% in 1997, It
stayed at this low until the recession of 2001 when it
started to increase again. It continued to increase even
after the recession ended raachin? a high of 34% in 2004
and staying there in 2005, So while the unemployment
rate was decreasing from 6% in 2003, to 5.5% in 2004,
and 5.1% in 2005, people were still being driven out of
the labor force by lack of opportunity.

Locally, in Mew York City, the news about people who are
MILF is both worse and better. The bad news is that the
NILF percentage is higher than the national percentage.
The good news is that it decreased during the expansion
of the late 1990s and has stayed lower since then.,
According to the New York City Economic Development
Corporation the NILF rate for the city was between 43%
and 45% for almost 20 years until 1996 and it has been
between 41% and 42% since then, with a rate of 41.6%
in 2005.

But more important than these numbers are the people
behind the numbers. Again, the NILF rates fail to distin-
guish between students, retirees, and those who very
much want to be working. For those who want to be
working, the hardest thing about being out of the labor
force is that the longer they stay out of the labor force,
the harder it is to get back in.

Many employers are reluctant to hire people who have
been out of the labor force for a long time, concerned
that they will be rusty, or that they lack motivation. At
FirstSource Staffing our philosopﬁy is to avoid making
sweeping judgments based on broad categories. We
assess candidates' skills and motivation directly and indi-
vidually rather than relying on generalizations. This
process is more time consuming, but the worthwhile out-
come is a deeper pool of talented, motivated employees
who are just a phone call away.




